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Lights On® Learner Profiles Assign each child a learner profile

The Changemaker knows how they learn best, and is motivated to create 
original work to a high standard. They know what it means to autograph their 
work with excellence, understand that it takes effort to get there, and has a 
strong work ethic.

Changemakers have a rock solid learning mindset, seek out critique through 
their desire to master their craft, use obstacles as opportunities to fuel their 
growth, and understand that learning happens beyond their comfort zone.

The Inspiring Creator knows how they learn best, feels motivated to create 
original work at a high standard, understands that success requires effort, and 
regularly pushes through obstacles
in their way.

Inspiring Creators have a strong learning mindset to achieve their best results, 
and are open to critique to improve their work. Drafts are a normal part of how 
they learn and grow. They may, however, be starting to hit a glass ceiling.

The Idealistic Dreamer knows what they love to do, and definitely works ‘hard’ - 
although they seem to spend a lot of their time doing what is expected of them, 
and are often motivated through seeking external validation and praise. They 
might have tangible evidence of creative work that showcases their talents and 
capabilities but it may not be strong enough to stand out in the real world.

Idealistic Dreamers have real potential but enjoy staying inside their comfort 
zone, and can feel reluctant to push through obstacles to achieve real success.

The Focused Consumer might have lost touch with themselves as a learner. 
They tend to be skilled in lots of areas, especially technology, but do not feel 
motivated to create original work. They may have some evidence of those vital 
21st century skills*, but are not showcasing who they are in an original way.

Focused Consumers see little point in pushing themselves to achieve. It’s as if 
they have forgotten what it feels like to succeed, and aren’t motivated to do so. 

The Lost Learner can’t see the point in learning anymore. They have lost 
connection to what they love to do (even if they were skilled and had a passion 
for it before). 

The Lost Learner is disconnected from the world around them. They likely have 
little evidence showcasing who they are or what they are capable of achieving.

Engagement Levels

The Lights On® Lightometer 
Understanding Mindset & Engagement In A New Light
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